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WHAT THE
NUMBERS SAY

50.8%
Q of the world’s

population is women.
Underrepresented
minorities make up
36.9% of the potential
workforce pool.

YET, ONLY

17%
g of tech employees

are women.

5%

of the Al workforce is

women and minorities.

INCLUSION
IS THE FUTURE

OF Al

It’s no secret that ...

the data economy is here—and biased data and algorithms will
represent a global risk for organizations and society.

Our purpose...

is to create a holistic ecosystem that supports the inclusion of more
women and underrepresented minorities in the fields of analytics
and Al to keep the fields balanced, unbiased and ethical.

Why Women and
Underrepresented Minorities?
There is a shortage of women and
underrepresented minorities in
STEM. Today's challenges are too
complex and multifaceted for
non-diverse teams. More inclusive
groups deliver creative and low-
biased Al algorithms. Passing

up mMmore than 50% of human
brainpower is not only unfair, it's
also counterproductive.

Why Build an

Educational Ecosystem?

Our society needs structured
educational and networking
programs that evolve with rapid

Al developments. Building a
professional Al educational
ecosystem will ensure women and
underrepresented minorities are
continuously engaged in the future
of work and society.
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AlAl, THE
ALLIANCE FOR
INCLUSIVE Al ..o

education, offer mentoring, facilitate internships, and

nurtures a holistic Al ecosystem for unbiased, connect people with job opportunities.

ethical, and impactful data science. We

accelerate the inclusion of women and the inclusion of women and
underrepresented minorities in the fields of underrepresented minorities in analytics and Al by
Al and analytics. developing ecosystems and communities to integrate

learning, networking, and career development.

connections with world-class
organizations and the vibrant UC Berkeley ecosystem.

that is powered by diverse teams leads to a
balanced, humane, and ethical society.
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OUR FACE
PROGRAM

Funding
Raise funding for
scholarships
and educational activities

Recruit world-class Al
researchers, industry
professionals, and
academic laureates

Provide all-inclusive
access to conferences,
training, internships,
research projects, and job
placement

Awareness
Develop programs that
drive awareness and
inclusion

Connect aiai partners
with fellows associated
with the UC Berkeley-
Fisher Center for Business
Analytics (FCBA) and the
UC Berkeley network
(@alumni, centers,
students, and faculty)

Host Al and analytics
events

Competence
Offer educational courses
in Al and analytics

Provide access to hands-
on learning within Al
research projects

Extend professional
training and
career coaching

Engagement
Connect to distinguished
leaders, fellows, and
companies in the Al field

Facilitate internships,
speaking engagements,
and job placement

Provide ongoing
mentorship from Al
experts
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INCLUSION
IS A TWO-WAY
STREET

Support Inclusive Al and Become Al Inclusive

Your donation supports the Al development journeys of women and
underrepresented minorities. Trainees receive education, access to
events, mentorship, and career support.

Your donation supports your teams’ Al development journeys and
helps them embody inclusion. Your teams receive access to events
and training and will be directly involved in inclusive workshops.
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